Chapter 3.

A Detailed Look at Employment of
Youths Aged 12 to 15

The Report on the Youth Labor Force was revised in November 2000.

Introduction

This chapter examines employment
patterns of youths using data from the
first interview of the National Longi-
tudinal Survey of Youth 1997
(NLSY97). TheNLSY 97 wasdesigned
specifically to collect a wide range of
information on youths in the United
States. It provides insight into their
labor market experiences, demo-
graphic and family characteristics, and
participation in school-to-work pro-
grams, as well as many other aspects
of their lives. The NLSY 97 provides
anin-depth focus on acohort of youths
who were between the ages of 12 and
16 on December 31, 1996. The first
interview will be followed by annual
interviews to develop longitudinal
data. NLSY 97 data complement data
from the Current Population Survey
(CPS), amonthly survey of households
that provides data on trends over time
but does not track specific age cohorts.
CPS information on employment
trends of youths aged 15 to 17 is de-
scribed in chapter 4.

In 1997, anationally representative
sample of 9,022 young men and
women who were born between Janu-
ary 1, 1980, and December 31, 1984,
were interviewed in the NLSY 97.
Thus, respondents were between the
ages of 12 and 17 at the time of this
first interview. In this chapter, the
employment patterns of the young per-
sons while they were aged 14 and 15
are described in detail, followed by a
less-detailed look at work among
youths while they were aged 12. Fi-
nally, participation in school-to-work
programs by youthsin the ninth grade
or higher is discussed.
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The NLSY97 survey
instrument
The NLSY 97 survey instrument uses
several tools to identify and classify
youth employment. It is widely un-
derstood that many youths first enter
the labor market through casual em-
ployment arrangements. These “free-
lance” arrangements are characterized
by doing one or more tasks, often on
an as-needed basis or for multiple
employers. For example, babysitting
and lawn-mowing services often are
provided in this way. By contrast,
“employee” jobs, as defined in the
NLSY 97, are characterized by an on-
going relationship between the young
person and his or her particular em-
ployer. The NLSY 97 was specifically
designed to pick up both types of em-
ployment. The survey asked detailed
guestions about all of the “employee”
and “freelance” jobs held since one's
14th birthday. Questions about “any

jobs’ held since the age of 12 were
asked of those aged 12 and 13.

What percentage of youths

work at ages 14 and 15?
This analysis focuses on employment
during the years that youths were 14
and 15. Because very few youths in
the NLSY 97 sample had turned 17 by
thetimeof their interview, the employ-
ment history for the entire year they
were aged 16 was collected for only a
small sample. In order to determine
whether the youths did any paid work
sinceturning 14, they werefirst intro-
duced to the concepts of employeejobs
and freelance jobs. The interviewer
then asked them about these jobs, fill-
ing in a calendar of weeks since their
14th birthday.

WEell over haf (57 percent) of in-
terviewed youthsreported having held
sometype of job while they were aged
14. (See chart 3.1.) Freelance jobs

1994-97, by type of job
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Chart 3.2. Percent of youths employed while aged 14 or 15
in 1994-97, by type of job and sex
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were held more often by 14-year-olds
than were employee jobs. A total of
43 percent held afreelance job at age
14, while 24 percent held an employee
job. There was some overlap among
the groups. About 9 percent of all
youths held at least one of each type
of job during the year they were 14.
Employment was more common at
age 15 than at age 14, asyoung people
increasingly took on employee jobs
and continued to do freelance work.
Overall, 64 percent of youths worked
in some type of job while they were
aged 15. Forty percent of the young
peopleinterviewed had donefreelance
work—about the same proportion as
among 14-year-olds. Nearly as
many—38 percent—had an ongoing
employment relationship (employee
job) whilethey were aged 15, up from

24 percent while aged 14. Among 15-
year-olds, 14 percent held at |east one
of each type of job during the year.
At age 14, female youths were
dightly more likely than male youths
to work—59 percent versus 55 per-
cent, respectively. At age 15, the rates
were essentially the same (63 percent
versus 64 percent). There were dif-
ferencesinthetypesof jobsheld, how-
ever. At both ages, males were more
likely than females to hold employee
jobs, while females were more likely
to do freelance work. (Seechart 3.2.)
White youthswere more likely than
either black or Hispanic youthsto have
held employee or freelance jobs when
they were 14 or 15.2 (See chart 3.3.)
Nearly two-thirds (64 percent) of white
youths held one or the other type of
job at age 14, compared with 43 and

41 percent of black and Hispanic
youths, respectively. Both whitesand
Hispanics were morelikely to work at
age 15 than at age 14, but race/ethni-
city differences in the percentages of
youths employed persisted. Differ-
ences may have stemmed from labor
market difficulties for black and His-
panic youths. Datafrom the CPS dis-
cussed in chapter 4 show that black
and Hispanic youths are much more
likely to beunemployed (actively seek-
ing work) than are white youths.
NLSY 97 dataal so show that youths
in lower income households tend to
work less than do those in households
with higher incomes. Table 3.1 shows
the percentage of youths with em-
ployee jobs crossed by the incomes of
their households. As shown, youths
in households with incomes below
$25,000 annually were less likely to
work than were those in households
with higher incomes. Twenty-one per-
cent of the young people in the low-
est-income group held employee jobs
when they were 14, compared with
between 25 and 27 percent of those
whose households had incomes in the
three higher groups. The same pat-
tern occurred for youths aged 15: 32
percent in the lowest household in-
come group held employeejobs, com-
pared with between 40 and 42 percent
in the higher income groups. As we
will see in chapter 4, CPS data also
show lower empl oyment-to-population
ratios for youthsin familieswith rela-
tively low income. The NLSY 97 data
also show that, at age 14 (but not at
age 15), youthsin two-parent families
were more likely to work than were
those in families headed by a female
parent. Among 14-year-olds, 61 per-
cent of those in two-parent families
held a job, compared with 54 percent
in families headed by women.?
Itisnot clear why young peoplein
households with lower incomes are
less likely to be employed than are
those in households with higher in-
comes, but the intersection between
family income and family structure
may affect youth employment rates.
Households with lower incomes may
have fewer adults than do households
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Chart 3.3. Percent of youths employed while aged 14 or 15
in 1994-97, by type of job, race, and Hispanic origin
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with higher incomes. Youthsin house-
holds with fewer adults may have
more responsibilities in the home and
be less available to work outside the
homefor pay. Those from familieswith
lower incomes may have less access to
acar or to adultsavailableto drivethem
to ajob. Poorer communities also tend
to have higher unemployment rates,
thus, theyouthsmay haveaharder time
finding or keeping jobs locally.

At ages 14 and 15, foreign-born
youths were less likely to hold a job
than werethe native born. Among for-
eign-bornyouths, 43 percent held ajob
at some point whilethey were aged 14,
compared with 60 percent of their na-
tive-born counterparts. At age 15, 51
percent of foreign-born youths held a
job, compared with 67 percent of the
native born (numbers not shown in
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table).* The lower employment rates
for foreign-born youths may reflect
factors that could reduce their relative
success at finding jobs. These might
include problems speaking English,
possession of relatively fewer job
search skillsin the U.S. labor market,
fewer employment contacts, or em-
ployment discrimination. Data from
the Current Population Survey for 15-
to 17-year-ol ds show the same employ-
ment pattern between foreign- and
native-born youths, as discussed in
chapter 4.

How much do youths

work at ages 14 and 15?
How much youths should work hasre-
ceived considerable policy attentionin
recent years. Gaining some work ex-

perience during the high school years
isviewed by some as valuable in eas-
ing the transition from school to work.
Working too many hours, however,
also is viewed as potentialy harmful
to academic studies. Data from the
NLSY 97 can be used to provide recent
information on weeks and hours that
youthswork whilein school. Chapter
7 further explores outcomes of youth
employment using data from the
NLSY 79 interviews conducted be-
tween 1979 and 1996.

TheNLSY 97 calendar-based meth-
od of collecting information on em-
ployeejobsenablesresearcherstoiden-
tify the specific weeks during which
youths worked in employee jobs.
Chart 3.4 shows the proportion of
youths who worked during different
times of the year—school-year weeks,
summer weeks, or both—at ages 14
and 15.5 A total of 18 percent of 14-
year-olds worked either during the
school-year weeks only or during both
school-year and summer weeks. This
represented the large majority of
youths who had employee jobs at that
age. Among 15-year-olds, a total of
31 percent worked in employee jobs
that included work during the school
year.

While aged 14 and 15, male youths
were more likely than female youths
to work during the school term.
Among 14-year-olds, 22 percent of
males and 14 percent of females
worked during the school year; among
15-year-olds, 35 percent of males and
28 percent of femalesheld school-term
jobs. At both 14 and 15, whites were
more likely to work during the school
year than were blacks or Hispanics.
(Seetable3.2.) Atage 14 only, youths
in two-parent families were more
likely to work during the school year
than were those in families headed by
women.

Particular concern centers on the
intensity of work by youths during the
school year. Intensity can be measured
in terms of both weeks and hours of
work. Looking at the overall popula
tion of 14-year-olds, we find that 8
percent worked during the school year
and averaged 15 or more hours per
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Chart 3.4. Percent of youths working in employee jobs while
aged 14 or 15 in 1994-97, by timing of employment
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week during academic weeksinwhich
they worked.® Nine percent of all 14-
year-oldsworked morethan half of the
weeks during the school year. Note
that the above two groups are not mu-
tually exclusive. Among 15-year-
olds, 17 percent worked during the
school year and averaged 15 or more
hours per week. Sixteen percent
worked more than half of the school-
year weeks. (See chart 3.5.)

Male youths were more likely than
female youths to work 15 or more
hours per week at employee jobs dur-
ing the school year at these ages.
Among 15-year-olds, 20 percent of
males reported such work, compared

with 15 percent of their female coun-
terparts. Maleyouthsa soworked more
weeks during the school year than did
their female peers. Among 15-year-
olds, 18 percent of males worked at
employeejobsfor more than haf of the
weeksintheschool year, compared with
13 percent of females. (Seetable 3.3.)

These measures of intensity—hours
per week and the percent of school
weeks worked—al so were greater for
whiteyouthsthan for black or Hispanic
youths at these ages. Among white
15-year-olds, 21 percent worked at em-
ployee jobs for 15 or more hours per
week, compared with 9 percent of
blacks and 12 percent of Hispanics.

Similarly, 19 percent of whites aged
15 worked at employee jobs for more
than half of school-year weeks, com-
pared with only 6 to 7 percent of blacks
and Hispanics.

Only 4 percent of 14-year-olds can
be classified asworking at high inten-
sity relativeto their peers—15 or more
hours per week and more than half of
school-year weeks. Eight percent of
15-year-olds were in this category.
Male youthswere more likely than fe-
male youths to work such a schedule
at these ages: 5 percent of males aged
14 and 10 percent of those aged 15 had
such aschedule, compared with 2 per-
cent and 6 percent of females at these
ages. Ten percent of white youths
worked 15 or more hours per week
over a mgjority of school-year weeks
while aged 15, compared with only 3
percent of black and 4 percent of His-
panic youths.

An alternative view of the same
data on intensity is provided by look-
ing at the schedules of those who ac-
tually held jobs during the school year
at age 14 or 15. Thisview eliminates
the effect of lower overall participa
tion rates on the examination of work
schedules. Some noteworthy effects
are found with respect to race and
ethnicity. While whites are more
likely to work overall while aged 14,
employed black youthsworked longer
hours at this age than did whites or
Hispanics. Sixty percent of working
black youthsworked 15 or more hours
per week during the school year, com-
pared with 44 percent of working
whitesand 46 percent of working His-
panics. However, among 15-year-
olds, employed white, black, and His-
panic youthswere about equally likely
to average 15 or more hours of work
per week. As was the case for the
overall groups of 14- and 15-year-
olds, whiteswho are employed at these
agesaregenerally morelikely towork
during amajority of school weeksthan
are their black or Hispanic counter-
parts.”

Where young people work
The NLSY 97 obtained data on the in-
dustries of employee jobs in which
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youthsworked and on the occupations
that they held while they were aged
14 and 15. The job in which they
worked the most weeks at each ageis
discussed here. Employee jobs and
freelancejobsare described separately.

Employee jobs. As shown in chart
3.6, among youths with employee
jobs, the large majority—two-thirds at
age 14 and three-quarters at age 15—
held jobs in either the retail or ser-
vicesindustries. Between ages 14 and
15, the proportion working in retail
trade increased from 29 to 45 percent.
Many of those employed in this in-
dustry worked in eating and drinking
establishments. Thetop 10 industries
that employed 14- and 15-year-olds
areshownin descending order intable
3.4. After eating and drinking places,
entertainment and recreation services
industries and construction were most
likely to employ these young workers.
Tables 3.5 and 3.6 highlight indus-
try employment patterns by gender.
Among 14-year-olds, 5 of the top 10
industrieswere the samefor malesand
females. These included eating and
drinking establishments, entertain-
ment and recreation services, and the
construction industry. Landscape and
horticultural services, livestock pro-
duction, and automotive repair were
some of the industries on the top 10
list for male youths that were not on
the list for their female peers. (Em-
ployment in agriculture is examined
in detail in chapter 5.) The list for
female youthsincluded work for child
daycare services, religious organiza-
tions, and building services. Between
ages 14 and 15, employment in eating
and drinking places became increas-
ingly common for both males and fe-
males, while working in agricultural
and landscaping services declined for
males and working in private house-
holds declined for females.
Occupational patterns provide a
clearer picture of the tasks that young
people perform. Chart 3.7 shows that
youths are spread among quite a few
occupational categories. The largest
overall occupational group for work-
ers at ages 14 and 15 was service oc-
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cupations, employing 33 percent of
youths aged 14 (with employee jobs)
and 37 percent of those aged 15. Food
preparation and service jobs—such as
cooks, waiters, and waitresses—are
among the service occupations fre-
quently held by young workers. Among
both 14- and 15-year-olds, saes jobs
(including cashiers) were also fre-
quently held by youths. Fifteen per-
cent of thosewith employeejobsat age
14, and 19 percent of those with such
jobs at age 15, held sales positions.
Table 3.7 shows the top 10 occupations
held by youths at each age.

Thereare noteworthy differencesin
occupations of male and female
youths. Tables 3.8 and 3.9 show that
both males and females often work as

janitors or cleaners, cooks, and cash-
iers. The top occupation for females
was cashiers, employing almost 11
percent of 14-year-olds and 16 per-
cent of 15-year-olds. Employed male
14-year-olds are most likely to work
asjanitors or cleaners; at age 15, they
are most often employed as cooks.
Male youths are more likely than are
their female peers to work as stock
handlers or laborers or to do lawn
work (“grounds-keepers’), while fe-
male youths are more likely to per-
form childcare or to work as cashiers,
receptionists, or office clerks.

Freelance jobs. Among youths who
held freelance jobs, babysitting and
yard work were by far the most popu-



Chart 3.7. Occupation of longest-held employee job of youths
while aged 14 or 15 in 1994-97
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Chart 3.8. Percent of youths in 9th or higher grade who
participated in school-to-work programs
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lar types® Asreported in table 3.10,
of the more than 4 in 10 young people
who did some freelance work at age

14, 62 percent reported babysitting and
38 percent reported doing lawn work.
Patterns were similar among 15-year-

oldswho held freelance jobs. Gender
differences in freelance employment
were dramatic. More than 90 percent
of working female youths at both ages
14 and 15 reported having done some
babysitting. Among male youths with
freelance jobs, only 25 percent of 14-
year-olds and 20 percent of 15-year-
oldsreported doing such work. By con-
trast, nearly three-quarters of working
male youths reported doing yard work
at each age, compared with only 1 in
10 female youths. White youths are
more likely than black or Hispanic
youthsto hold freelancejobs. Among
those who did freelance work at age
14 or 15, race differences in the types
of freelance jobs held were not dra-
matic; at both ages, whiteswere some-
what more likely to babysit than were
blacks.

Employment while aged 12
The NLSY 97 asked a different set of
guestions of youths aged 13 and un-
der as of the date of the interview.
These questions determined whether
the respondents had held “any jobs’
since their 12th birthday. They did
not distinguish between freelance and
employee work arrangements. For
youths who were aged 13 at the time
of the interview, a look at the entire
12 months during which they were
aged 12 was possible.®

Table3.11 indicatesthat work starts
at young ages. Half of the 13-year-
oldsinterviewed reported having some
work experience whilethey were aged
12, compared with 57 percent of
youths who reported having any type
of job a age 14. Many of these very
young workers did either babysitting
or yard work.® Among males aged
12, a quarter reported doing some
babysitting during the year, and two-
thirds reported doing yard work.
Among females, 85 percent did some
babysitting and 14 percent did yard
work.

Participation in school-to-

work programs
School-to-work programsare designed
to help youths prepare for and make
the transition to the world of work.
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School-to-Work Programs

Job shadowing Spending time following workers
at aworksite
Mentoring Being matched with an individual

in an occupation

Cooperative education

Combining academic and
vocationa studieswith ajobina
related field

School-sponsored enterprise

Producing goods or services for
saleto or use by others

Technical preparation

Participating in a planned
program of study with a defined
career focus that links secondary
and postsecondary education

Internship or apprenticeship

Working for an employer to learn
about a particular occupation or
industry

Career major

Taking a defined sequence of courses
based upon an occupational goal

The NLSY 97 included specific ques-
tions about participation in such pro-
grams by youths in the 9th or higher
grades.® These programsinclude job
shadowing, mentoring, and coopera
tive education, among others. (Seebox
for program descriptions.)

As shown in chart 3.8, nearly 4 in
10 young peopl e participated in some
type of school-to-work program. Tak-
ing a defined set of courses based on
an occupational goal—having a “ca-
reer major"—was the most frequent
program, with 18 percent of youths
participating. Thirteen percent of
youths did some job shadowing and
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nine percent participated in a school-
sponsored enterprise. The least-used
programs were mentoring (5 percent)
and internships or apprenticeships (4
percent).

The incidence of participation in
school-to-work programs was similar
for maleand femal e youths, with about
39 percent participating in at |east one
type of program. (See table 3.12.)
Malesweredlightly morelikely to par-
ticipate in atechnical preparation pro-
gram, and females were more likely
to be in a job shadowing program.
Black youths were more likely than
whiteor Hispanic youthsto participate

in a program—46 percent versus 39
and 32 percent, respectively. Specifi-
cally, blacks were more likely to par-
ticipate in cooperative education, tech-
nical preparation, internships or ap-
prenticeships, and career major pro-
grams. Theincidence of program par-
ticipation did not vary much by house-
hold income.

Summary

At age 12, half of American youths
engage in some type of work activity.
The percentage of youths who work
increases from age 14 to age 15, and
young people tend to move from
freelance work—such as babysitting
and lawn mowing—into more formal,
ongoing employment relationships.
Work is very common during the
school year and the majority of youths
with employee jobs work during both
the school year and the summer.

There are gender and race differ-
ences in the employment patterns of
14- and 15-year-olds. Malesare more
likely to have employee jobs, while
femalesaremorelikely to do freelance
work. Whites are more likely to be
employed than are either blacks or
Hispanics; they also are more likely
to work during both the school and
summer months.

At both 14 and 15, youths are most
frequently employed in theretail trade
and services industries. Many work
as cashiers or as janitors or cleaners.
Males often work as construction la-
borers or in lawn care, while their fe-
male peers often perform child care or
work asgeneral office clerksor recep-
tionists.
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! Start and stop dates, aswell asinformation
onwithin-job gaps, aregathered for all employee
jobs that respondents held since age 14. Start
and stop dates also are gathered for all freelance
jobs. However, gaps within freelance jobs are
not collected dueto the sporadic nature of these
jobs. Thus, thedefinition of freelancejobswhile
aged 14 (while aged 15) used in the tables and
chartsthat follow depends on whether the period
between the start and stop dates of any freelance
job spans any of the weeks during which there-
spondent was 14 (15). If, for example, the
freelancejob began before the respondent turned
15 and ended after the respondent turned 16, then
the respondent would be counted asworkingin
afreelancejob at age 15. Thismay overstatethe
incidence of working at freelance jobs among
youths.

2 The race and ethnic categories used in this
chapter, based on NLSY 97 data, aredifferent from
those used in other BLS surveys. In other surveys,
estimatesusually are published for whites, blacks,
and persons of Hispanic origin. Thesegroupsare
not mutually exclusive because Hispanicsare con-
sidered to be an ethnic group rather than aracial
group and can beincludedin any racial category.
In this chapter, estimates are reported for three
mutually exclusive groups: non-Hispanic whites,
non-Hispanic blacks, and Hispanics. Although
these groupsare mutually exclusive, they are not
exhaustive. American Indians, Alaskan natives,

and Asiansand Pecific ISlandersareincluded in
thetotalsbut are not shown separately because of
the small number of samplemembersinthesera-
cial categories.

3 There were not enough mal e-headed, one-
parent familiesto examineyouthsfrom thosefami-
liesseparately. Youthswhowerenot livingwitha
parent weretheleast likely towork whileaged 14
and 15. Youthsinthisgroup lived with grandpar-
ents, foster parents, or in group quarters, or had
other arrangements.

4 The NLSY 97 does not specifically ask
whether theyouth wasforeign born. Our defini-
tionof foreignbornisasfollows: If theinterviewed
youth’shiological mother first cameto the United
Statesin ayear subsequent to the youth’syear of
birth, the youth is defined as “foreign born.” If
the youth's biological mother was born in the
United Statesor first cameto the United Statesin
ayear prior to the youth’sbirth, the youth is de-
fined as“ nativeborn.”

5 Summer weeks are defined asthosein June,
July, and August. School weeks exclude those
inJune, July, and August, aswell asthelast week
in December and thefirst week in January.

8 Hours are defined according to the fol low-
ing methodology. Survey respondents report
usual hours per week as of each employeejob’s
stop date (or theinterview datefor ongoing jobs).
Hoursreported for each job are then back-filled
tothejob’'sstart date. Each week during which
theyouth worked, then, hasan hourstotal. Then,
hours per week are averaged over all the aca-
demic weeksworked while the respondent was
aged 14 or 15. Given this methodology, sum-
mer work hours are sometimes back-filled into
school-year weeks, leading to apotential over-
statement of average hours. For both 14- and

15-year-olds, about one-third (33 and 34 percent,
respectively) of school-year weeksworked were
back-filled with summer hours. Mean hours of
work per week during school-year weeks that
were back-filled with summer hourswere 19 for
14-year-olds and 22 for 15-year-olds. Mean
hoursof work per week during school-year weeks
that were back-filled with school -year hourswere
lower at 15 and 16 (14- and 15-year-olds, re-
spectively).

"Thesamplesizeof foreign-born youthsisnot
large enough to permit examination of work sched-
ulesby native- versusforeign-born status.

81t should be noted that theinterviewer, when
describing freelance jobs to youths, uses both
babysitting and yard work asexamples. Yardwork
includesmowing lawns, shoveling snow, landscap-
ing, and gardening. If youths have morethan one
fred ancejobwhilethese ages, they may be counted
in both the babysitting and yard work columns of
table 3.10.

9 Examining employment for thefull year dur-
ing which the respondent was aged 13 was not
possible, however, because youthswho had turned
14 at the time of the survey were asked the more
detailed questionsabout employment sincetheage
of 14 that werediscussed earlier.

101f youths have more than one work activity
while aged 12, they may be counted in both the
babysitting and yard work columns of table 3.11.

1 TheNLSY 97 asksyouthswhether they have
“ever” participated in each of the programslisted.
Responsesreflect theyoung respondents’ percep-
tions of whether they have participated in such
programs. No determination ismade asto whether
the particular school-to-work programsare actu-
aly offered at the respondent’s (current or past)
schoal.
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Table 3.1. Percent of youths employed while aged 14 or 15in 1994-97, by type of job, sex, race, Hispanic origin,

household income, and family structure

Percent employed

Both
Age in 1994-97 and characteristic An Any Any Employee Freelance employee
'og employee freelance jobs jobs and
J job job only only freelance
jobs
While aged 14
Total ..o, 57.2 23.8 42.8 14.4 33.3 9.4
Sex
Male ... 55.2 28.1 36.8 185 27.1 9.7
Female 59.2 19.3 49.1 10.1 39.9 9.2
Race and Hispanic origin
White ... 64.3 27.5 48.3 16.1 36.8 11.4
Black ..... 43.3 16.0 33.1 10.2 27.3 58
Hispanic origin 41.3 16.7 30.1 11.3 24.6 54
Household income
Less than $25,000 .... 48.6 20.5 34.7 13.9 28.1 6.6
$25,000 to 44,999 . 62.7 255 46.4 16.3 37.3 9.1
$45,000 to 69,999 . 63.0 26.5 49.3 13.6 36.5 12.9
$70,000 and over 63.5 25.0 49.5 13.9 38.5 11.0
Family structure
Two-parent family 61.0 25.6 46.0 15.0 35.4 10.6
Female-parent family 53.9 214 40.3 13.6 32.6 7.8
Not living with parent 39.4 10.9 31.4 8.0 28.5 2.9
While aged 15
TOtAl oo 63.7 37.6 39.8 23.9 26.1 13.7
63.4 41.5 34.1 29.3 21.9 12.2
64.1 335 45.8 18.2 30.6 15.3
71.8 44.0 44.8 27.0 27.9 17.0
43.6 22.2 28.7 14.9 21.4 7.3
479 26.5 28.1 19.8 21.4 6.7
Household income
Less than $25,000 ... 52.3 323 30.9 21.4 20.0 10.9
$25,000 to 44,999 . 70.9 40.8 44.7 26.1 30.1 14.7
$45,000 to 69,999 . 69.4 39.8 46.9 225 29.6 17.3
$70,000 and over 75.6 42.2 49.4 26.2 334 16.0
Family structure

Two-parent family 67.3 38.6 43.0 24.2 28.7 14.3
Female-parent family 63.6 38.2 40.2 234 25.4 14.8
Not living with parent 43.3 25.9 225 20.8 17.3 5.1

NOTE: The National Longitudinal Survey of Youth 1997 con-
sists of young men and women who were aged 12 to 16 on De-
cember 31, 1996. Race and Hispanic-origin groups are mutually
exclusive. Totals include American Indians, Alaskan Natives, and

Asians and Pacific Islanders not shown separately. “While aged

14" refers to the entire year between the individuals’ 14th and 15th

birthdays. The first 13 rows exclude individuals who were not yet
15 years of age when interviewed. “While aged 15" refers to the
entire year between the individuals’ 15th and 16th birthdays. The
last 13 rows exclude individuals who were not yet 16 years of age
when interviewed.



Table 3.2. Percent of youths with an employee job while aged 14 and 15 in 1994-97, by
timing of employment, sex, race, Hispanic origin, household income, and family

structure
W !
orked during school year weeks Worked
Percent duri
with an Worked Worked uring
Age in 1994-97 and characteristic | employee durin during both | Summer
: Total 9 | school-vear| weeks
job school-year 4 |
weeks only and summer only
weeks
While aged 14
TOtal oo 23.8 18.4 3.7 14.7 5.3
Sex
Male ..o 28.1 224 45 17.9 5.6
Female ... 19.3 14.2 2.8 11.4 5.0
Race and Hispanic origin
WhiIte ..o 275 221 3.9 18.2 5.3
16.0 9.9 2.7 7.1 6.1
Hispanic origin .. 16.7 11.9 4.0 8.0 4.6
Household income
Less than $25,000 20.5 15.2 3.3 11.9 5.3
$25,000 to 44,999 . 255 19.1 4.3 14.8 6.1
$45,000 to 69,999 26.5 21.7 4.0 17.7 4.5
$70,000 and over ..........c.ceeeeveeiennne 25.0 19.0 34 15.6 6.0
Family structure
Two-parent family ........... 25.6 20.1 3.7 16.4 5.3
Female-parent family 21.4 15.6 37 12.0 5.7
Not living with parent 10.9 6.5 3.6 2.9 4.4
While aged 15
TOtal oo 37.6 31.2 6.5 24.7 6.4
Sex
Male 415 345 6.1 28.4 6.9
Female 335 27.7 7.0 20.6 58
Race and Hispanic origin
White ... 44.0 37.7 7.5 30.2 6.2
Black . 22.2 15.3 2.6 12.7 6.9
Hispanic origin .. 26.5 20.5 7.7 12.9 5.6
Household income
Less than $25,000. 323 26.2 7.4 18.8 6.1
$25,000 to 44,999 . 40.8 325 6.1 26.3 8.1
$45,000 to 69,999 . 39.8 35.3 6.1 29.2 4.5
$70,000 and over 42.2 35.8 6.6 29.2 6.4
Family structure
Two-parent family 38.6 325 5.2 27.3 6.1
Female-parent family .. 38.2 325 8.7 23.8 5.5
Not living with parent 259 15.9 4.5 114 10.1

NOTE: The National Longitudinal Survey of
Youth 1997 consists of young men and women who
were aged 12 to 16 on December 31, 1996. Race
and Hispanic-origin groups are mutually exclusive.
Totals include American Indians, Alaskan Natives,
and Asians and Pacific Islanders not shown sepa-
rately. “While aged 14" refers to the entire year

between the individuals’ 14th and 15th birthdays.
The first 13 rows exclude individuals who were not
yet 15 years of aged when interviewed. “While
aged 15" refers to the entire year between the in-
dividuals’ 15th and 16th birthdays. The last 13 rows
exclude individuals who were not yet 16 years of
age when interviewed.
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Table 3.3. Work status during the school year of youths while aged 14 and 15in 1994-
97, by sex, race, Hispanic origin,household income, and family structure

Worked 50 percent Worked more
of school weeks or than 50 percent of
. fewer school weeks
Did
Age in 1994-97 and characteristic not Averaged | Averaged | Averaged | Averaged
work 14 or 15 or 14 or 15 or
fewer more fewer more
hours per | hours per | hours per | hours per
week week week week
While aged 14
Total .o 81.6 3.7 4.7 5.7 3.6
Sex
Male 77.6 4.5 58 6.2 4.9
85.8 2.9 35 5.2 2.2
77.9 4.3 5.4 7.3 4.3
90.1 15 4.0 21 1.9
88.1 3.3 35 21 2.0
Household income
Less than $25,000 84.8 3.1 51 29 34
$25,000 to 44,999 80.9 3.2 5.6 54 4.8
$45,000 to 69,999 78.3 3.7 55 75 3.9
$70,000 and over 81.0 5.0 4.3 6.4 2.8
Family structure
Two-parent family 79.9 3.9 4.8 6.7 4.0
Female-parent family 84.4 34 4.8 3.7 3.2
Not living with parent .... 93.5 11 3.3 11 11
While aged 15
TOtal oo 68.8 5.1 9.1 7.3 8.2
Sex
MalE .o 65.5 4.5 10.0 8.4 9.9
72.3 5.7 8.2 6.2 6.4
62.3 6.3 10.5 8.9 10.3
84.7 2.4 6.0 3.2 3.1
79.5 3.6 7.8 35 3.9
Household income
Less than $25,000 ...........ccccvvviiiiiiiiiiinns 73.8 4.6 8.2 41 7.9
$25,000 to 44,999 67.5 5.0 10.0 5.6 11.2
$45,000to 69,999 .. 64.7 6.8 7.5 9.4 10.3
$70,000 and over 64.2 6.1 10.3 10.2 7.5
Family structure
Two-parent family 67.5 4.7 8.7 8.6 9.0
Female-parent family 67.5 5.9 10.5 6.4 8.5
Not living with parent . 84.1 4.1 4.1 34 2.3

NOTE: The National Longitudinal Survey of
Youth 1997 consists of young men and women who
were aged 12 to 16 on December 31, 1996. Race
and Hispanic-origin groups are mutually exclusive.
Totals include American Indians, Alaskan Natives,
and Asians and Pacific Islanders not shown sepa-
rately. “While aged 14" refers to the entire year
between the individuals’ 14th and 15th birthdays.
The first 13 rows exclude individuals who were not

yet 15 years of age when interviewed. “While aged
15" refers to the entire year between the individu-
als’ 15th and 16th birthdays. The last 13 rows ex-
clude individuals who were not yet 16 years of age
when interviewed. Rows do not add to 100 due to
the nonreporting of information on hours and weeks
of work for a small number of respondents with
employee jobs.



Table 3.4. Top 10industries of longest-held employee job of youths while aged
14 and 15in 1994-97

Industry Percent
While aged 14
Eating and drinking places ...........ccocciiieiiiiiieeeeee e 17.4
Miscellaneous entertainment and recreation services 8.7
Construction 8.4
Newspaper publishing and printing ... 4.9
Agricultural production, crops 4.4
Private households (personal services) 4.1
Landscape and horticultural services 3.6
Agricultural production, livestock ... 2.9
Elementary and secondary schools .. 19
Services to dwellings and other buildings 1.9
While aged 15

Eating and drinking places 28.8
Miscellaneous entertainment and recreation services 9.0
Construction 5.3
Grocery stores .. 4.5
Newspaper publishing and printing ... 2.9
Landscape and horticultural services 2.3
Agricultural production, crops ........ 2.0
Agricultural production, livestock ... 1.8
Automotive repair and related services 1.6
Private households (personal SErVICES) ...........ccoovuveiirieeiinieeniieeeniens 15

NOTE: The National Longitudinal Survey of of age when interviewed. “While aged 15” refers
Youth 1997 consists of young men and women who to the entire year between the individuals’ 15th and
were aged 12 to 16 on December 31, 1996. “While 16th birthdays. The last 10 rows exclude individu-
aged 14" refers to the entire year between the in- als who were not yet 16 years of age when inter-

dividuals’ 14th and 15th birthdays. The first 10 viewed.
rows exclude individuals who were not yet 15 years

Table 3.5. Top 10 industries of longest-held employee job of youths while aged 14 in
1994-97, by sex

Industry Percent

Males
Eating and drinking Places ...........ccocviiiiiiiiine e 15.8
Construction 11.4
Miscellaneous entertainment and recreation services . 8.8
Newspaper publishing and printing 6.1
Agricultural production, crops .. 5.9
Landscape and horticultural services . 5.4
Agricultural production, livestock ....... 3.7
Elementary and secondary schools 24
Automotive repair and related services .... 2.3
Grocery stores 1.8
Eating and drinking places 19.8
Private households (personal services) ... 8.6
Miscellaneous entertainment and recreation services . 8.5
Construction 3.8

Child day care services ......... 35

Newspaper publishing and printing 3.1
Religious organizations 2.8
Services to dwellings and other buildings 21
Social services, not elsewhere classified . 1.9
Agricultural production, crops 1.9

NOTE: The National Longitudinal Survey of Youth 1997 consists of young men and women who were
aged 12 to 16 on December 31, 1996. “While aged 14" refers to the entire year between the individuals’
14th and 15th birthdays. All rows exclude individuals who were not yet 15 years of age when interviewed.
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Table 3.6. Top 10 industries of longest-held employee job of youths while aged 15in

1995-97, by sex

Industry Percent
Males
Eating and drinking Places ..........cccooiiiiiiiiiie e 27.3
Construction 8.3
Miscellaneous entertainment and recreation services 7.6
Grocery stores 4.7
Newspaper publishing and printing 4.2
Landscape and horticultural services . 4.0
Agricultural production, crops 2.6
Agricultural production, livestock 25
Automotive repair and related services . 2.0
Miscellaneous retail stores 15
Eating and drinking places 30.8
Miscellaneous entertainment and recreation services 10.9
Grocery stores 4.2
Private households (personal services) 3.0
Religious organizations ... 2.3
Child day care services ... 2.3
Services to dwellings and other buildings 1.7
Apparel and accessory stores, except shoe 16
Food stores, not elsewhere classified 1.5
Hotels and MOtelS .........ccociiiiiiiiiic s 1.4

NOTE: The National Longitudinal Survey of
Youth 1997 consists of young men and women who
were aged 12 to 16 on December 31, 1996. “While
aged 15" refers to the entire year between the in-

dividuals’ 15th and 16th birthdays. All rows ex-
clude individuals who were not yet 16 years of age
when interviewed.

Table 3.7. Top 10 occupations of longest-held employee job of youths while aged 14

and 15in 1994-97

Occupation Percent
While aged 14
Janitors and CIEANETS ........cc.eiiuiiiiieiie et 8.7
Farm workers .......... 5.9
Cashiers.......... 55
News vendors 5.3
Groundskeepers and gardeners, except farm . 45
Laborers, except construction . 4.1
Construction laborers.... 3.9
COOKS ..o 3.8
Waiters’ and waitresses’ assistants . 35
General office clerks ..... 2.9
While aged 15
Cashiers ... 10.0
59
Miscellaneous food preparation occupations .. 5.7
Janitors and cleaners .............cccceeeivenenn. 55
Waiters’ and waitresses’ assistants . 4.7
Stock handlers and baggers... 45
Laborers, except construction . 4.2
Sales workers, other commodities 4.1
Construction laborers.... 3.1
News vendors 3.0

NOTE: The National Longitudinal Survey of
Youth 1997 consists of young men and women who
were aged 12 to 16 on December 31, 1996. “While
aged 14" refers to the entire year between the in-
dividuals’ 14th and 15th birthdays. The first 10
rows exclude individuals who were not yet 15 years

of age when interviewed. “While aged 15” refers
to the entire year between the individuals’ 15th and
16th birthdays. The last 10 rows exclude individu-
als who were not yet 16 years of age when inter-
viewed.



Table 3.8. Top 10 occupations of longest-held employee job of youths while aged 14 in
1994-97, by sex

Occupation Percent
Males
Janitors and cleaners 9.4
Farm workers .......... 7.1
Groundskeepers and gardeners, except farm . 6.9
News vendors 6.7
Construction laborers . 5.9
Laborers, except construction 4.7
COOKS ..ot 4.2
Waiters’ and waitresses’ assistants . 4.1
Miscellaneous food preparation occupations .. 34
Attendants, amusement and recreational facilities 2.8
Females
CASKIETS ...ttt e 10.9
Janitors and cleaners ....... 7.5
Child care workers, private household 5.9
General office clerks ........ 5.8
Child care workers, not elsewhere classifie 5.2
Waiters and waitresses.... 4.7
Receptionists ............. 4.3
Teachers, not elsewhere classified .. .. 3.9
Farm workers ................... . 3.9
Secretaries .. 35

NOTE: The National Longitudinal Survey of Youth 1997 consists of young men and women who were
aged 12 to 16 on December 31, 1996. “While aged 14" refers to the entire year between the individuals’
14th and 15th birthdays. All rows exclude individuals who were not yet 15 years of age when interviewed.

Table 3.9. Top 10 occupations of longest-held employee job of youths while aged 15in
1995-97, by sex

Occupation Percent

7.7
Janitors and cleaners ... 6.9
Miscellaneous food preparation occupations . 6.4
Waiters’ and waitresses’ assistants 6.0
Cashiers 5.8
Construction laborers 55
Stock handlers and baggers 5.5
Groundskeepers and gardeners, except farm ... 5.1
Laborers, except construction 4.8
News vendors 45
CASKIETS ..t 15.7
Waiters and waitresses 5.7
General office clerks 5.6
Sales workers, other commodities .... 4.7
Miscellaneous food preparation occupations . 4.7
Receptionists ... 4.1
Cooks 3.6

3.6

3.4
Teachers, not elsewhere classified ... 3.3

NOTE: The National Longitudinal Survey of Youth 1997 consists of young men and women who were
aged 12 to 16 on December 31, 1996. “While aged 15" refers to the entire year between the individuals’
15th and 16th birthdays. All rows exclude individuals who were not yet 16 years of age when interviewed.
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Table 3.10. Percent of youths engaged in freelance jobs while aged 14 and 15in 1994-
97, by type of job, sex, race, Hispanic origin,and household income

Age in 1994-97 and characteristic

Percent with a

Percent of those with a freelance
job engaged in

freelance job

Babysitting Yard work
While aged 14
TOtAl .t 42.8 62.0 37.9
Sex

Male 36.8 24.6 72.8
49.1 91.4 10.6

48.3 63.3 37.4

33.1 55.2 41.1

Hispanic origin 30.1 59.9 40.2

Household income
Less than $25,000 .... 34.7 58.7 35.1
$25,000 to 44,999 . 46.4 63.2 39.1
$45,000 to 69,999 . 49.3 61.5 41.1
$70,000 and over ... 49.5 67.8 35.0
While aged 15

TOtA .t 39.8 59.8 37.2
34.1 19.6 72.8

45.8 91.4 9.3

44.8 61.0 37.2

28.7 52.9 41.2

Hispanic origin 28.1 59.7 34.1

Household income

Less than $25,000 . 30.9 52.3 33.0
$25,000 to 44,999 . 44.7 64.3 33.6
$45,000 to 69,999 . 46.9 61.1 42.8
$70,000 and over 49.4 62.3 39.5

NOTE: The National Longitudinal Survey of
Youth 1997 consists of young men and women who
were aged 12 to 16 on December 31, 1996. Race
and Hispanic-origin groups are mutually exclusive.
Totals include American Indians, Alaskan Natives,
and Asians and Pacific Islanders not shown sepa-
rately. “While aged 14" refers to the entire year

between the individuals’ 14th and 15th birthdays.
The first 10 rows exclude individuals who were not
yet 15 years of age when interviewed. “While aged
15" refers to the entire year between the individu-
als’ 15th and 16th birthdays. The last 10 rows ex-
clude individuals who were not yet 16 years of age
when interviewed.



Table 3.11. Percent of youths engaged in work activities while aged 12 in 1995-97, by
type of job, sex, race, Hispanic origin,and household income

Percent of those with a work
Age in 1995-97 and characteristic Percent V‘."t.h a activity engaged in
work activity
Babysitting Yard work
49.6 55.6 39.7
48.3 26.3 65.8
51.0 84.9 13.6
56.5 54.6 40.1
36.2 46.9 41.7
36.0 61.3 37.0
Household income
Less than $25,000 ... 48.7 50.1 459
$25,000 to 44,999 52.2 51.2 41.5
$45,000 to 69,999 53.8 55.6 39.1
$70,000 and over 53.9 61.5 39.1

NOTE: The National Longitudinal Survey of
Youth 1997 consists of young men and women who
were aged 12 to 16 on December 31, 1996. Race
and Hispanic-origin groups are mutually exclusive.
Totals include American Indians, Alaskan Natives,

and Asians and Pacific Islanders not shown sepa-
rately. “While aged 12" refers to the entire year
between the individuals’ 12th and 13th birthdays.
All rows exclude individuals who were not yet 13
years of age when interviewed.

Table 3.12. Percent of youths in 9th or higher grades in 1997 who participated in school-to-work programs, by sex, race,

Hispanic origin, and household income

Characteristic Any Job Mentorin Cog\pl):ra— sscf:soc?rléd Ter(e::hl;lr(::alafl (I)r:t;rnsrghp_ Career
st program |shadowing 9 ) P - prep appre major
education | enterprise tion ticeship
TOtAl .o 38.8 12.6 4.8 6.8 9.1 7.6 4.3 18.3
Sex
Male 38.6 11.0 4.6 7.3 8.9 8.5 4.3 19.1
39.0 14.2 5.0 6.3 9.3 6.6 4.3 17.4
385 135 4.1 6.3 9.0 7.0 3.9 17.3
Black 46.0 11.5 6.7 10.3 10.5 10.5 6.6 24.8
Hispanic origin . 321 9.0 4.7 5.4 7.2 6.9 4.1 15.9
Household income

LesS than $25,000 .......ccueieieeririieeeanie e eeenee e eee e enee e seeane 39.5 11.2 4.1 8.4 7.8 7.7 59 19.9
$25,000 to 44,999 ... 41.5 125 5.7 6.9 10.1 8.3 3.7 19.7
$45,000 to 69,999 39.6 13.8 55 6.0 10.2 8.8 3.6 18.6
$70,000 and over .... 38.9 14.8 4.2 59 9.5 6.2 4.1 15.0

NOTE: The National Longitudinal Survey of Youth 1997 consists of young men and women who were aged 12 to 16 on December 31, 1996. Race and
Hispanic-origin groups are mutually exclusive. Totals include American Indians, Alaskan Natives, and Asians and Pacific Islanders not shown separately.
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